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Gateway to the Pacific Ocean and the Olympic Peninsula! 



Benefits Plan Overview 

Welcome to Grays Harbor County!!  The County-provided plans are designed to 

help you in the event of illness, injury, disability, or death, as well as to help you 

plan and save for retirement.  The following pages give a brief description of the 

benefit plans offered to you as a Grays Harbor County employee.  If you need 

more specific information on any of the plan, please see the appropriate 

document or link to websites for each coverage located in the Employee Resource 

Center. 

 

Benefits Overview 

• Medical Insurance (PEBB/HCA) 

o Wellness 

o Prescription Drug Plan 

• Dental Insurance (WCIF) 

• Vision Service Plan (VSP) 

• Basic Life (The Standard – WCIF) 

o Voluntary Accidental Death and Dismemberment Insurance 

o Voluntary Term Life Insurance 

• Employee Assistance Plan (EAP – First Choice Health) 

• Flexible Spending Accounts – American Fidelity 

• Mandatory Retirement Plan (Department of Retirement Systems DRS) 

• Deferred Compensation Plan (Voluntary 457b plan – Nationwide) 

• American Fidelity Life & Accident Insurance Company 

 

Note that the following descriptions are intended to be accurate and any errors are 

inadvertent.  If we find any errors, they will be corrected in the next update of this outline. 

 



Health & Wellness Programs 
 

Health Insurance Grays Harbor County offers medical plans through 

the Washington State Health Care Authority, Public 

Employees Benefits Board (PEBB).  The County pays 

100% of the monthly cost of coverage for permanent 

full-time employees and contributes up to $600.00 

toward the monthly cost of dependent coverage.  

Wellness Grays Harbor County provides a wellness program 

to help you and your family get healthy and stay 

healthy.  SmartHealth is a voluntary and confidential 

wellness program, focuses on your health and well-

being.  As you progress on your wellness journey, you 

can qualify for a wellness incentive.   

Prescription Drug 

Plan 

Grays Harbor County offers a prescription drug 

plan that helps reduce prescription costs.  When you 

enroll in a Medical plan you are automatically enrolled 

in the prescription drug plan.  

Dental Insurance Grays Harbor County offers employees two dental 

plans. Willamette Dental, a plan that you must be seen 

in their offices to received benefits (with low premiums 

and low out of pocket costs).  Delta Dental of WA 

offers more freedom of choice – they have nearly 90% 

of Washington dentists in network!  This is a traditional 

PPO plan.  Both plans cover diagnostic, preventive, 

orthodontia, and basic services. 

Vision Care Grays Harbor County pays 100% of the cost of your 

Vision Care as well as 100% of the cost for your 

dependents.  Coverage is through Vision Service Plan 

(VSP). 

Basic Group Life Grays Harbor County provides $12,000 of life 

insurance for all benefit eligible employees and $1,000 

of coverage for all eligible dependents.  100% of the 

monthly cost for all is paid by Grays Harbor County. 



Employee 

Assistance Program 

(EAP) 

Grays Harbor County offers an Employee Assistance 

Program (EAP) through First Choice Health.  The EAP 

provides work and life resources for you and your 

eligible family members.  The program is employer 

paid, confidential and available 24/7. 

Flexible Spending 

Accounts 

Grays Harbor County employees may participate in the 

IRS-established Flexible Spending Accounts (FSA) for 

health and dependent care-related expenses.  FSAs 

allow employees to “reimburse” themselves for eligible 

expenses and not pay taxes on the reimbursements. 

MEDICAL/ 

DENTAL/ 

VISION 

RATE 

EXAMPLES OF 

EMPLOYEE COST  

Please also refer to the 2023 Medical Rate Sheet: 

 

If you are the ONLY one covered on Medical/ Dental/ 

Vision: your cost for benefits is $0. The county pays 

100% of employee benefits. 

 

If you have Yourself and Spouse on Uniform Medical, 

Delta Dental, and VSP Vision the cost is: 

$812.42+45.10=$857.52 

The County contributes $600 towards dependent 

coverages. 

The monthly deduction from your paycheck would be 

$157.52 per month.  

 

If you have Yourself, Spouse and Children on Uniform 

Medical, Delta Dental, and VSP Vision the cost is: 

1,421.74+128.26=$1,550.00 

The County contributes $600 towards dependent 

coverages. 

The monthly deduction from your paycheck would be 

$950.00 per month. 

 

If you have ANY questions about what to expect your 

cost to be, please reach out to me directly and I’d be 

happy to give you your amount: 360-964-1515 

Jennifer Watson-Benefits Coordinator   



Retirement Programs 
 

Department of 

Retirement Systems 

(DRS)  

Regular full-time and some part-time employees are 

covered under the Washington state DRS.  Under this 

type of plan the benefit you receive at retirement is 

based on a formula.  This formula considers your years 

and months of creditable service, your age, and your 

average final compensation.  Participation is 

mandatory for all permanent full-time employees. 

Both you and Grays Harbor County contribute a 

percentage of your salary or wages to help fund the 

plan.  The Pension Funding Council adopts 

contribution rates and periodically adjusts them to 

reflect the overall cost of the plan.  The Legislature has 

the final decision on contribution rates. 

457(b) Plan Grays Harbor County offers a 457 Retirement 

Savings Plan that is administered through Nationwide 

Retirement Solutions and offers employees a pre-tax 

contribution option.  The county will match up $50.00 

for all Courthouse contract and Public Work contract 

employees.  Nationwide also offers a Roth IRA (NO 

match on the Roth IRA).   

 

 

American Fidelity Life & Accident Insurance Company 
In case of an accident or illness, American Fidelity insurance policies pay cash benefits directly to 

you, unless assigned, regardless of any other insurance you may have.  Use the cash benefits for 

such expenses as: 

• Deductibles, co-payments, out of network charges, and any other expenses not picked up 

by your major medical coverage. 

• Travel related expenses for treatment in distant medical centers, including airfare, hotels, 

and meals. 

• Everyday living expenses like house (or rent) payments, car notes, groceries, and utility bills. 

• Lost income, resulting in a “double whammy” if the healthy spouse has to leave work to 

care for the recuperating one. 

American Fidelity plans are: portable (you can continue coverage at same rates if you change 

jobs or retire), guarantee renewable. 



Disability Insurance (for 

employee) 

How long could you live without a paycheck? For most people, a 

disability means not only difficulty meeting financial obligations but 

also increased out-of-pocket costs.  Disability insurance replaces a 

portion of your income to help make ends meet if you become 

disabled from a covered accident or covered sickness. 

Accident Insurance (for 

employee and/or family) 

Accidents can happen…anytime...anywhere.  Do you have the cash 

necessary to pay for unexpected injuries?  The plan provides lump-

sum benefits to help offset unexpected medical expenses, such as 

emergency room fees, deductibles and copayments that can result 

from a fracture, dislocations or other covered accidental injury.  

Includes an annual health screening benefit.  Optional – spouse 

disability rider available. 

Cancer Insurance (for 

employee and/or family) 

The threat of being diagnosed with cancer is real.  This plan provides 

lump-sum benefits to help offset some of the out-of-pocket medical 

and indirect (non-medical) expenses related to cancer that most 

medical plans don’t cover.  This coverage also provides a benefit for 

specified cancer-screening tests. 

Critical Illness (for 

employee and/or family) 

Unfortunately we all run the risk of suffering a critical or serious illness 

sometime in our lives.  This plan complements your major medical 

coverage by providing a lump sum benefit for a critical illness such as 

a heart attack, stroke, major organ or kidney failure and more.  Also 

includes an annual health screening benefit. 

Hospital GAP Insurance 

(for employee and/or 

family) 

Could you afford the out-of-pocket costs associated with a 

hospitalization?  This plan provides a lump-sum benefit for a covered 

hospital confinement or outpatient surgery to help offset the gaps 

caused by higher deductibles & copayments that are not covered by 

most major medical plans. 

Life Insurance (for 

employee and/or family) 

What would happen to your family if all of the sudden you were no 

longer there to provide for them?  Life insurance enables you to tailor 

coverage for your individual need and helps provide financial security 

for your family members. 

Benefit Eligibility Dates and Information 

When will my benefits become effective? 

Hire Date: Benefits Begin: Example: 

1st or 1st working day of 

the month 

On Hire Date Hired January 3rd, 

Benefits begin January 

3rd. (2023) 

2nd – last day of the 

month 

1st day of month after 

hire date. 

Hired January 4th, 

Benefits begin Feb. 1st 
 

 

 



When will my benefits terminate if I leave employment? 

Benefits coverage will terminate at the end of the month in which the 

employee separates from employment. 

 
 

Covering Dependents 

Regardless of which options you choose to enroll in, you can cover a spouse, 

same-sex domestic partner, and/or child(ren).  Children are eligible to the end 

of the month in which the child attains age 26. 
 

When you drop your child because they are no longer eligible because of age 

from the health, dental, or vision insurance coverage, they will be eligible for 

COBRA continuation.  Please give us a current address at that time so they 

can be mailed the appropriate COBRA information. 

 
 

Annual Open Enrollment 

The benefit plan choices you make when you are first hired can only be 

changed at Open Enrollment period.  During Open Enrollment, you can make 

the following benefit changes: you can switch between options; you can 

enroll yourself in coverage if you previously waived coverage, and you can 

enroll or drop eligible dependents.  Open Enrollment is usually held in late 

October or early November, and any changes you make will be effective the 

next January 1st. 

 
 

Special Enrollment Options (In compliance with federal law) 

If you are declining enrollment now for yourself or any dependents(s) 

because of other health insurance coverage, you will be able to enroll in the 

future as long as you apply within 31 days of the loss of the other 

coverage.  Note that you must provide us with written proof of the loss of 

coverage.  Also, be sure to add new dependents within 31 days of “getting 

them”, whether it is the result of marriage, birth, adoption, or placement for 

adoption.  You cannot change your plan year benefits election unless you 

make a new election within 31 days of an allowable “status change” as 



determined under the IRS regulations and the Flexible Benefits Plan 

Document.   

 

 

Where Do I Find More Benefit Information? 

The Employee Resource Center should be your first stop for looking up 

benefits information.  You can find it at http://www.co.grays-harbor.wa.us/ scroll to 

the bottom and click on the Employee Resource Center link; it will then take 

you to the employee login screen.  Login ghc Password ghc2017 

 

When do I get paid? 

Grays Harbor County employees are paid monthly on the last 

working day of the month of each month.  If a regularly scheduled 

payday falls on Saturday, Sunday or a holiday, paychecks will be 

distributed on the last working day. 

A draw is available on the 15th of each month if requested at least 5 

working days prior to that date.  The amount of the draw cannot 

exceed 1/3 of monthly gross pay or 1/3 of the gross amount earned 

whichever is less.  

 

 

Leave Programs  
C – Courthouse Contract Employees 

P – Public Works Employees 

 

Annual Leave – C 

(Vacation) 

Grays Harbor County Courthouse employees who 

have been in the employee of the County for 

http://www.co.grays-harbor.wa.us/


thirty (30) days or more will accrue at the rates 

listed below. 

Time In Service Accrual Rate 

1 – 12 months 8.00 hours/month 

13 – 36 months 9.00 hours/month 

37 – 48 months 10.00 hours/month 

49 – 96 months 11.00 hours/month 

97 – 132 months  12.00 hours/month 

133 – 168 months 14.00 hours/month 

169 – 228 months 16.00 hours/month 

229  – 288 months  20.00 hours/month 

289 months -  24.00 hours/month 

Annual Leave – P 

(Vacation) 

Grays Harbor County Public Works employees 

who have been in the employee of the County for 

thirty (30) days or more will accrue at the rates 

listed below. 

Time In Service Accrual Rate 

0 – 2 years 8 hours/month 

3 – 5 years of service 10 hours/month 

6 – 8 years of service 11 hours/month 

9 – 11 years of service 12 hours/month 

12 – 14 years of service 14 hours/month 

15 – 19 years of service 17 hours/month 

20 + years of service 20 hours/month 

 

 

Sick Leave – 

Courthouse & Public 

Works 

Employees accrue sick leave with pay at the rate 

of one (1) working day of leave for each calendar 

month of service.  To be used in cases of personal 

illness, disability or related examination or 

treatment of an employee or immediate family. 

 

 



Paid Holidays The following are paid observed holidays: 

New Year’s Day Veteran’s Day 

Martin Luther King Day Thanksgiving Day 

Presidents’ Day Day after Thanksgiving 

Memorial Day Last working day before Christmas (Courthouse 

only) 

Fourth of July Christmas Day 

Labor Day 2 Floating Holidays 

 

Longevity 
  

COURTHOUSE 

Years of Service: Longevity Pay 

11-14 $100.00 per month 

15-19 $150.00 per month 

20 plus $200.00 per month 

  

PUBLIC WORKS  

Years of Service: Longevity Pay 

10-14 $100.00 per month 

15-19 $150.00 per month 

20 plus $200.00 per month 

 


